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Context: The Past Year
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A still-born (or at least 
developmentally delayed) 
‘Mission-Based Approach’
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Context: The Past Year
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Industry non-engagement Industry now in open 
revolt?
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Neglect/ indifference to 
employer demand
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Construction Skills Mission Board
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BSE perspectives – and response
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Negatives
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• Underlying weakness of skills system remains
• And current policy direction in England looks like making matters 

worse
• Switch to DWP might address some, but not all, issues

• In their present form, CSMB and construction skills package 
look at serious risk of disappointing (yet again)

• A positive, genuinely industry-backed agenda is currently 
missing/ being ignored



What a positive agenda could look like
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• Join up and align CSMB, DESNZ and other built environment skills programmes – 
and embed effective industry voices within them

• Strengthen industry voice at every level of the skills system – including (perhaps) 
an AM2-style industry-owned competence assessment for each trade and all 
routes

• Reallocate resources to apprenticeships and other industry-recognised routes to 
competence

• Establish adequate grants/ tax reliefs for employers who invest in workforce 
development

• Develop closer, mutually beneficial regional delivery partnerships between SME 
sector representatives and providers 
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